
Director Adamowicz’s Notes of MCCC Board of Directors Meeting on October 18, 2019 

and Her Special Report on the MCCC Fall Conference of October 2, 2019 

 

Notes on the Board meeting 

President’s Report: the MCCC and other state organizations are asking the state to fund 100% 

of monies for the Paid Family Medical Leave (PFML)  Once we receive retroactive money owed 

us from our new contract, we should all check to be sure nothing was taken out for the PFML. 

Wong announced that chapter presidents should soon receive the MTA Needs Assessment 

Survey and complete it with their executive committees. 

The 2019-20 MCCC Proposed Nominations and Election Committee Timeline was distributed, 

and corrections and clarifications needing to be made were noted. 

Strategic Action Committee (SAC) Report given by MCCC VP Rosemarie Freeland: the FY 2019 

Supplemental Budget, including our new Day Contract salary increases, was passed by the 

House.  The Senate is expected to take it up the week of 10/21. 

MTA Field Representatives Bret Seferian and Colleen Fitzpatrick, new MTA hires, introduced 

themselves and reported to the Board for the first time.  While the Board welcomed them, 

members told them of their concerns (see my Notes for the 9/20/19 BOD meeting). 

(NOTE: Once minutes of each BOD meeting are approved, they are posted at our MCCC web 

site.  To read them, sign in at https://mccc-union.org/members-only-instructions/.) 

 

Special Report on the Fall Conference 

I found the conference, held at the Doubletree Hotel in Westborough, well worth attending.  

Both sessions of workshops included workshops for DCE and full-time members.  During the 

first session, I attended the New Day Contract Committees workshop because I am on one of 

those committees; that workshop provided each committee with its charge.  Day Contract—

Trends and Issues, the second workshop that I attended, provided an overview of, and time for 

discussion about, various realities at our community colleges: enrollment pressures, 

reorganizing schemes, and less-than-humane retrenchments.  Also during this workshop, 

members were encouraged to insist that they be given a clear explanation about how salary 

increases, once we get them, have been implemented on HRCMS.  Dinner was delicious, and I 

enjoyed talking during it with members from other colleges. 


